Divine Noni Family Noﬁ

Supporters of World of Wellne:

Please read this at least 3 times before you start writing your
Goals for 2012 to become GREAT

How to become great in the year 2012
(Let us make your VISION Real)

For Noni Family to become a great organization
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Everyone in the family should become great
Every team in our family should become great

In short Divine Noni Family should become great

This means only if you become great the organization can become great
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Every one of you should create a passion to become great
No body in the world has achieved success without setting goal and plan
This exercise is for you to plan to achieve Greatness in the year 2012

Let us create from being great to do and achieve Great things to become greater

Here are a few guidelines
to complete your year Goals
Always write and speak personallylike I, ME, MY, TEAM, MY ORGANIZATION, etc

Do not mention anything negative for Eg: I will not, I don't want to, I will not be able to, etc

Don't mention your wants & wishes but express your commitments and decisions Eg: I COMMIT,
I'WILL DO, I WILL ACHIEVE.

Be very specific, measurable and sharp in your statements, mention Time (date) for every
commitment /achievement for of your Goals.

For bigger commitments / achievements have milestones of weekly / fortnightly / monthly /
quarterly dependingupon the size of the commitments / achievements.

Set-up goals by being unreasonable. This means not coming from possibilities and evidences but
coming from not possible and no possibilities to achieve your goals.



7. Donotlookfor evidence (or) background to set your goals. Set your goals outside the box (what
is inside the box is what we know, what is comfortable and what is possible) what lies outside the
box is what you don't know and you will create. This has risks and no possibilities but the real
achievement and break through happens outside the box.

8. Everyone of us setting goals outside the box means, setting goals which we feel difficult and not
possible and then generate necessary energy, power enthusiasm to achieve them. This will give us
satisfaction and potential for growth.

9.  Your Dreams are only Dreams unless you set a date next to it. To fulfill your vision / dreams you
need to really work hard towards them, please understand your DREAMS without a date are
DEAD. Your dreams with dates are the GOALS.

Setting goals for 2012 for you, your team and your organization is through setting mile-stones.

Your achievement for 2012 is going to determine your future, decide and create the stepping stones to
SUCCESS.

You are going to create a foundation for your life, In Short, you are designing your life, just as the
architect designs a great building

Be the MASTER of your life;

Do not allow others to influence and decide your future.

Follow the above guidelines and start working on the enclosed question formats:
Congratulations! on you being the master designer of your life.

Start breaking down your goals into tasks as Quarterly, Monthly, Weekly and Daily goals.

Take Action- Act daily & review weekly and monthly the progress of your journey to success.

Live a Life as Creation !
Live a life of Passion !!

Get excited about your 2012 goals and you becoming great to make every one around you GREAT.

May the joy be with you.
With Love #g0t & Abundance,

Please return the enclosed forms before 4 p.m. on 7 Jan. 2012 to me.



Part - 1
Divine Noni Family

My Life Goals for 2012

Write only one Goal for each area

1. My Finanical Goal By when : ..coooevvveenriennns Date



4. My Spiritual Goal By when : ..cooooevvenerrinnns Date

Be Specific - Measurable & Time Bound

NAME @ ..o, DepL. & oo, Office/Unit : ..........



Part - II
My Personal goals for 2012

NAME oo, Office / Unit : ..o.ovor....

(Write Positive, Personal, Specific and Measurable with Date)

A. What T am going to make of myself,
to become a Great Person?




Part - III
Goals for My Team for 2012

NAME : oo, Office / Unit : ..o.ovoe....

(Write Positive, Personal, Specific and Measurable with Date)

D. What do T want My Team members to be, to become Great?




	1.pdf
	2.pdf
	3.pdf

